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FOR IMMEDIATE RELEASE 
 
 

BASE® Introduces ERISA Compliance Service 
Lack of ERISA Wrap documents could trigger penalties in event of DOL audit 

 
Adel, IA – March 31, 2015 – BASE® announced a new compliance service available to assist any employer offering benefits 
(medical plan, dental plan, Health Savings Account (HSA), Flexible Spending Account (FSA), prescription-drug plan, etc.) to their 
employees.  The BASE® ERISA Wrap is designed to help employers fulfill the ERISA requirements for a Summary Plan Description 
(SPD) and Plan Document. 
 
The federal Employee Retirement Income Security Act (ERISA) mandates that employers/plan administrators must provide an 
SPD to each participant and that ERISA-covered plans be maintained in accordance with a written Plan Document.  The 
Department of Labor (DOL) also requires an SPD to contain other information that is not necessarily part of the plan (plan 
administrator details, plan sponsor information, etc.).   
 
Employers can undergo an ERISA compliance audit by the DOL regardless of business size or number of participants.  According 
to the Department of Labor’s Strategic Plan for Fiscal Year 2014-2018, a random-sample of plans shows seven out of ten plans 
fail to comply with some aspect of ERISA’s provisions. The price of noncompliance in the event of a DOL audit is expensive at the 
rate of $110 per employee per day fines for failure to have or provide an SPD or Plan Document. 
 
Most employers fail to comply with the SPD or Plan Document requirements.  Many companies mistakenly assume that 
insurance contracts, certificates of insurance and benefits summaries fulfill the ERISA requirements for an SPD and Plan 
Document, but they don't include the required or recommended provisions that protect the plan, the employer and plan 
fiduciaries.  BASE® President, Terry Harrington adds “This product allows us to provide our clients with the proper 
documentation to greatly reduce the exposure to an audit and risk of potential penalties, while meeting two important 
requirements.”   
 
BASE® ERISA Wrap allows employers to fulfill the DOL’s SPD and Plan document mandates.  Plus, anytime there is a change to 
ERISA or IRS requirements that could impact an employer’s plan, BASE® provides updated documents. With the continuous 
changes surrounding the Affordable Care Act, this latest offering from BASE® will only continue to keep employers compliant.   
 
ERISA requires employers to give plan participants in writing the most important facts they need to know about their health and 
welfare benefit plans, including plan rules and documents on the operation and management of the plan.  BASE® now offers the 
solution to help keep employers ERISA compliant.  More information can be found at www.BASEonline.com/ERISA_Wrap.html. 
 
 

### 
 
About BASE® 
Established in 1999, BASE® offers a variety of tax advantaged benefit products and compliance services.  Whether employers are looking to enrich their 
current benefit plans, off-set benefit cutbacks, or implement cost saving measures, BASE® works diligently to ensure that each plan meets the specific needs 
of each client.  BASE® offers a variety of employee benefit products, which include the Section 105 HRA, Integrated HRA, Excepted Benefits, 125 Cafeteria 
Plan (Flexible Spending Account (FSA), Dependent Care Assistance Plan (DCAP), Premium Only Plan (POP), and the BASE ERISA Wrap.   To find out more visit 
www.BASEonline.com. 
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