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BASE® IS HELPING EMPLOYERS CONNECT EMPLOYEE BENEFITS WITH EMPLOYEE’S WALLETS

Addition of MASTERCARD® debit card will make employee medical expenses just a card swipe away

ADEL, IA – December 15, 2009: BASE® will be off ering a BASE® mySourceCard® debit card beginning January 1, 2010.  Employers 
off ering a BASE® 125 Cafeteria Plan will continue to benefi t from the effi  ciencies and customer service of a one-source employee benefi t 
administrator.

This debit card is for employees who participate in an employer-sponsored BASE® 125 Cafeteria Plan. The debit card feature provided by 
BASE® will allow employees and their family members to easily access funds they have allocated for medical expenses to pay for out-of-
pocket healthcare costs, such as offi  ce copays, prescriptions, dependent care, and more.

For employers the debit card feature will help to increase employee participation, which saves the employer FICA taxes and payroll 
expenses, adds value to an employee benefi ts package, and helps off set rising health care costs.

The addition of a debit card to the BASE® 125 Cafeteria Plan will transform the entire reimbursement process. BASE® clients will be able to 
virtually eliminate claim forms and reimbursement checks by opting to utilize the optional debit card feature. It is the ease of use that will 
allow just a simple swipe of the card to transfer plan funds directly to qualifi ed providers without hassle of writing a check or fi lling out 
reimbursement forms.

As cafeteria plans continue to grow in popularity, BASE® continues to improve the quality and service made available to clients with the 
addition of the debit card.

Debit cards are so convenient that they have been shown to increase employee participation by 25 percent once implemented.  The ease 
of use motivates employees to increase the amounts they put into their accounts. This can mean substantial tax savings for the employer, 
at least 7.65% in payroll taxes for every employee dollar contributed to a pretax benefi t plan.

This is why BASE® will begin making employee reimbursement through the BASE® 125 Cafeteria Plan just a card swipe away on January 
1, 2010.  Not only will it off er additional payroll tax savings for the employee and employer, but also it will now off er an easier way to 
take advantage of the benefi ts available through a BASE® Cafeteria Plan.  Employers can off er this benefi t to their employees by simply 
contacting a BASE® Benefi t Specialist at 1-800-309-8012 for more information.

 

About BASE®
Established in 1999, BASE® is one of the nation’s leading employee benefi t administrators.  BASE® off ers a variety of tax savings and benefi t 
plans for small businesses, including the Health Reimbursement Arrangement (HRA) and the 125 Cafeteria Plan which includes a Flexible 
Spending Account (FSA), Dependent Care Assistance Plan (DCAP), Premium Only Plan (POP), and Health Care Premium Reimbursement 
(HCPR).  To fi nd out more about HRAs and Cafeteria Plans visit www.baseonline.com or contact a Benefi t Specialist at 800-309-8012.
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